Alba-Golden ISD Human Resources

We are pleased that you are interested in a position with Alba-Golden Independent School District.  We would like to acquaint you with some aspects of the district and our hiring procedures.

All information submitted as part of the application, becomes the property of Alba-Golden ISD.  

Applicants for Professional and Service and Support Personnel may download an application online.
Your application will remain active for two (2) years from the date of application.  A written request is required if you wish to have your application extended beyond that time.

An applicant list will be compiled and given to each campus principal.  The principal and campus committees will select and interview applicants as needed.  A recommendation will be made to the Superintendent and he will make the recommendation for employment to the Board of Trustees.

All applicants under contract with another district must be released before signing a contract with Alba-Golden ISD.

All applicants submitting application will be screened but may not be interviewed.

All applicants offered a position will be required to submit to a fingerprint criminal history check as required by the Texas Education Code.  Fingerprint information is included in the on-line application.

We consider applicants for all positions without regard to race, color, national origin, age, religion, sex, marital or veteran status, the presence of medical condition, disability, or any other legally protected status.

